


	SCHEDULE OF SS AND EC CONTRIBUTIONS
EFFECTIVE JANUARY 1, 2007

	RANGE OF COMPENSATION
	MONTHLY SALARY CREDIT
	EMPLOYER-EMPLOYEE
	SE/VM/OFW*

	
	
	SOCIAL SECURITY
	EC
	TOTAL CONTRIBUTION
	TOTAL CONTRIBUTION

	
	
	ER
	EE
	TOTAL
	ER
	ER
	EE
	TOTAL
	

	1,000     -     1,249.99
	1,000
	70.70
	33.30
	104
	10
	80.70
	33.30
	114
	104

	1,250    -      1,749.99
	1,500
	106.00
	50.00
	156
	10
	116.00
	50.00
	166
	156

	1,750    -      2,249.99
	2,000
	141.30
	66.70
	208
	10
	151.30
	66.70
	218
	208

	2,250    -      2,749.99
	2,500
	176.70
	83.30
	260
	10
	186.70
	83.30
	270
	260

	2,750    -      3,249.99
	3,000
	212.00
	100.00
	312
	10
	222.00
	100.00
	322
	312

	3,250    -      3,749.99
	3,500
	247.30
	116.70
	364
	10
	257.30
	116.70
	374
	364

	3,750    -      4,249.99
	4,000
	282.70
	133.30
	416
	10
	292.70
	133.30
	426
	416

	4,250    -      4,749.99
	4,500
	318.00
	150.00
	468
	10
	328.00
	150.00
	478
	468

	4,750    -      5,249.99
	5,000
	353.30
	166.70
	520
	10
	363.30
	166.70
	530
	520

	5,250    -      5,749.99
	5,500
	388.70
	183.30
	572
	10
	398.70
	183.30
	582
	572

	5,750    -      6,249.99
	6,000
	424.00
	200.00
	624
	10
	434.00
	200.00
	634
	624

	6,250    -      6,749.99
	6,500
	459.30
	216.70
	676
	10
	469.30
	216.70
	686
	676

	6,750    -      7,249.99
	7,000
	494.70
	233.30
	728
	10
	504.70
	233.30
	738
	728

	7,250    -      7,749.99
	7,500
	530.00
	250.00
	780
	10
	540.00
	250.00
	790
	780

	7,750    -      8,249.99
	8,000
	565.30
	266.70
	832
	10
	575.30
	266.70
	842
	832

	8,250    -      8,749.99
	8,500
	600.70
	283.30
	884
	10
	610.70
	283.30
	894
	884

	8,750    -      9,249.99
	9,000
	636.00
	300.00
	936
	10
	646.00
	300.00
	946
	936

	9,250    -      9,749.99
	9,500
	671.30
	316.70
	988
	10
	681.30
	316.70
	998
	988

	9,750    -   10,249.99
	10,000
	706.70
	333.30
	1,040
	10
	716.70
	333.30
	1,050
	1,040

	10,250  -   10,749.99
	10,500
	742.00
	350.00
	1,092
	10
	752.00
	350.00
	1,102
	1,092

	10,750  -   11,249.99
	11,000
	777.30
	366.70
	1,144
	10
	787.30
	366.70
	1,154
	1,144

	11,250  -   11,749.99
	11,500
	812.70
	383.30
	1,196
	10
	822.70
	383.30
	1,206
	1,196

	11,750  -   12,249.99
	12,000
	848.00
	400.00
	1,248
	10
	858.00
	400.00
	1,258
	1,248

	12,250  -   12,749.99
	12,500
	883.30
	416.70
	1,300
	10
	893.30
	416.70
	1,310
	1,300

	12,750  -   13,249.99
	13,000
	918.70
	433.30
	1,352
	10
	928.70
	433.30
	1,362
	1,352

	13,250  -   13,749.99
	13,500
	954.00
	450.00
	1,404
	10
	964.00
	450.00
	1,414
	1,404

	13,750  -   14,249.99
	14,000
	989.30
	466.70
	1,456
	10
	999.30
	466.70
	1,466
	1,456

	14,250  -   14,749.99
	14,500
	1,024.70
	483.30
	1,508
	10
	1,034.70
	483.30
	1,518
	1,508

	14,750 -             over
	15,000
	1,060
	500.00
	1,560
	30
	1,090.00
	500.00
	1,590
	1,560


 (
SOCIAL SECURITY SYSTEM
)*The minimum monthly salary credit for OFW-members is Php 5,000.00                               Issued 15th day of November 




                                                                                                                 LaView Security Philippines Incorporated
 (
Phil Health
Effective January 1, 2007
)
	
Monthly Salary Bracket
	

Monthly Salary Range
	

Salary Base(SB)
	
Total Monthly Contribution
	
Employee Share (EeS)
(Ees=0.5x  TMC)
	
Employer share(ErS)
ErS=0.5x TMC)

	1
	      4,999.99 and  below
	4,000.00
	100.00
	50.00
	50.00

	2
	     5,000.00 -  5,999.99
	5,000.00
	125.00
	62.50
	62.50

	3
	        6,000.00  - 6,999.99
	6,000.00
	150.00
	75.00
	75.00

	4
	    7,000.00  - 7,999.99
	7,000.00
	175.00
	87.50
	87.50

	5
	       8,000.00 -   8,999.99
	8,000.00
	200.00
	100.00
	100.00

	6
	       9,000.00 -   9,999.99
	9,000.00
	225.00
	112.50
	112.50

	7
	10,000.00 - 10,999.99
	10,000.00
	250.00
	125.00
	125.00

	8
	11,000.00 - 11,999.99
	11,000.00
	275.00
	137.50
	137.50

	9
	12,000.00 - 12,999.99
	12,000.00
	300.00
	150.00
	150.00

	10
	13,000.00 - 13,999.99
	13,000.00
	325.00
	162.50
	162.50

	11
	14,000.00 - 14,999.99
	14,000.00
	350.00
	175.00
	175.00

	12
	15,000.00 - 15,999.99
	15,000.00
	375.00
	187.50
	187.50

	13
	16,000.00 - 16,999.99
	16,000.00
	400.00
	200.00
	200.00

	14
	17,000.00 - 17,999.99
	17,000.00
	425.00
	212.50
	212.50

	15
	18,000.00 - 18,999.99
	18,000.00
	450.00
	225.00
	225.00

	16
	19,000.00 - 19,999.99
	19,000.00
	475.00
	237.50
	237.50

	17
	20,000.00 - 20,999.99
	20,000.00
	500.00
	250.00
	250.00

	18
	21,000.00 - 21,999.99
	21,000.00
	525.00
	262.50
	262.50

	19
	22,000.00 - 22,999.99
	22,000.00
	550.00
	275.00
	275.00

	20
	23,000.00 - 23,999.99
	23,000.00
	575.00
	287.50
	287.50

	21
	24,000.00 - 24,999.99
	24,000.00
	600.00
	300.00
	300.00




PREMIUM CONTRIBUTION SCHEDULE
	

The new task of collecting the premium contributions of members in the government sector entailed the accreditation of banks to serve as Accredited Collecting Banks (ACBs).

An interim Contributions Department was likewise established to oversee and coordinate contribution activities. A region-based remittance, reporting, monitoring, and compliance campaign was also initiated in 1998. 



	SCHEDULE OF OVERTIME RATE
BASED  ON 314 WORKING DAYS IN A YEAR
(Only Sundays or Rest days are not paid)

	
WORK CLASSIFICATION
	
FACTOR USED

	
1.Overtime on Regular Day
	
125%

	
2.Night Differential on Regular Day
	
10%

	
3. OT on Regular Day with Night Differential
	
137.50%

	
4. Rest Day (1st 8 Hours)
	
130%

	
5. OT on Rest Day (Excess of 8 Hours)
	
169%

	
6. Rest Day OT with Night Differential (1st  8 Hours)
	
143%

	
7. Rest Day OT with Night Differential (Excess of 8  Hours)
	
185.90%

	
8. Regular Holiday (1st 8 Hours)
	
100%

	
9. OT on Regular holiday (Excess of 8 Hours)
	
260%

	
10. Regular Holiday with Night Differential (1st 8 Hours)
	
120%

	
11. OT  on Regular Holiday with Night Differential (Excess of 8 Hours)
	
286%

	
12. Regular Holiday and Rest Day at the same time (1st 8 Hours)
	
260%

	
13. OT on Regular Holiday and Rest Day at the same time (Excess of 8 Hours)
	
338%

	
14. Regular Holiday and at the same time Rest Day with Night Differential (1st 8 Hours)
	
286%

	
15. OT with Night Differential on Regular Holiday and at the same time Rest Day (Excess of 8 Hours)
	
371.80%

	
16. Special Holiday (1st 8 Hours)
	
30%

	
17. OT on Special Holiday (Excess of 8 Hours)
	
169%

	
18. Special Holiday with Night Differential (1st 8 Hours)
	
33%

	
19. OT with Night Differential on Special Holiday (Excess of 8 Hours)
	
185.90%

	
20. Special Holiday and at the same time Rest Day (1st 8 Hours)
	
150%

	
21. OT on Special Holiday and at the same time Rest Day (Excess of 8 Hours)
	
195%

	
22. Night Differential on Special Holiday and at the same time Rest Day (1st 8 Hours)
	
165%

	
23. OT and Night Differential on Special Holiday and at the same time Rest Day (Excess of 8 Hours)
	
214.50%

	
Basis:  Book III Conditions of Employment Rules I-IV and Annex A
             Labor Code of the Philippines








