TO : MS. JEIZEL MARIE R. MACASPAC

         Admin/Sales Assistant 
NOTICE OF TERMINATION OF EMPLOYMENT

Please be informed that Laview Security Philippines Inc., shall cease to operate effective November 30, 2016. The closure is due to financial losses and other operational reasons.


In these circumstances Laview Security Philippines Inc., complied to convene certain requirements in respect to termination of an employment contract. These requirements are prescribed by relevant legislation and community expectations and relate to communication, notification, notice periods, process and reasoning.


Article 283-closure of establishment and reduction of personnel, of  the Philippine Labor Code, provides that “The employer may also terminate the employment of any employee due to ….the closing or cessation of operation of  the establishment or undertaking due to financial losses… by serving a written notice on the workers….at least one (1) month before intended date thereof.


In this regard this notice of termination of your employment from the company is hereby given to you this 28th day of October 2016. Each employee thus terminated shall be given their separation pay equivalent as stated under letter A of Article 283-284, where, employee is entitled to receive a separation pay equivalent to one half (1/2) month pay for every year of service, a fraction of at least six (6) months being considered as one (1) whole year, if his/her separation form the service is due to Closure or cessation of operation of an establishment; pro rate of 13Th month pay and vacation leave shall also included. This will ensure that all separated employees are treated fairly and that documents are completed, requirements and entitlements are paid correctly.

____________________

         Tom Y. Tseng

             President

--------------------------------------------------------------------------------------------------------

Received by:

______________________

Signature over Printed Name

TO : MS. JEIZEL MARIE R. MACASPAC

         Admin/Sales Assistant 
NOTICE OF TERMINATION OF EMPLOYMENT

Please be informed that Laview Security Philippines Inc., shall cease to operate effective November 30, 2016. The closure is due to financial losses and other operational reasons.


In these circumstances Laview Security Philippines Inc., complied to convene certain requirements in respect to termination of an employment contract. These requirements are prescribed by relevant legislation and community expectations and relate to communication, notification, notice periods, process and reasoning.


Article 283-closure of establishment and reduction of personnel, of  the Philippine Labor Code, provides that “The employer may also terminate the employment of any employee due to ….the closing or cessation of operation of  the establishment or undertaking due to financial losses… by serving a written notice on the workers….at least one (1) month before intended date thereof.


In this regard this notice of termination of your employment from the company is hereby given to you this 28th day of October 2016. Each employee thus terminated shall be given their separation pay equivalent as stated under letter A of Article 283-284, where, employee is entitled to receive a separation pay equivalent to one half (1/2) month pay for every year of service, a fraction of at least six (6) months being considered as one (1) whole year, if his/her separation form the service is due to Closure or cessation of operation of an establishment; pro rate of 13Th month pay and vacation leave shall also included. This will ensure that all separated employees are treated fairly and that documents are completed, requirements and entitlements are paid correctly.

____________________

         Tom Y. Tseng

             President

--------------------------------------------------------------------------------------------------------

Received by:

______________________

Signature over Printed Name

TO : MS. ANN JANEN HINACAY

         Accounting Assistant 
NOTICE OF TERMINATION OF EMPLOYMENT

Please be informed that Laview Security Philippines Inc., shall cease to operate effective November 30, 2016. The closure is due to financial losses and other operational reasons.


In these circumstances Laview Security Philippines Inc., complied to convene certain requirements in respect to termination of an employment contract. These requirements are prescribed by relevant legislation and community expectations and relate to communication, notification, notice periods, process and reasoning.


Article 283-closure of establishment and reduction of personnel, of  the Philippine Labor Code, provides that “The employer may also terminate the employment of any employee due to ….the closing or cessation of operation of  the establishment or undertaking due to financial losses… by serving a written notice on the workers….at least one (1) month before intended date thereof.


In this regard this notice of termination of your employment from the company is hereby given to you this 28th day of October 2016. Each employee thus terminated shall be given their separation pay equivalent as stated under letter A of Article 283-284, where, employee is entitled to receive a separation pay equivalent to one half (1/2) month pay for every year of service, a fraction of at least six (6) months being considered as one (1) whole year, if his/her separation form the service is due to Closure or cessation of operation of an establishment; pro rate of 13Th month pay and vacation leave shall also included. This will ensure that all separated employees are treated fairly and that documents are completed, requirements and entitlements are paid correctly.

____________________

         Tom Y. Tseng

             President

--------------------------------------------------------------------------------------------------------

Received by:

______________________

Signature over Printed Name
