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Actions Needed 1 enhance employes's capabilities and hone potentisls.

B~ | — — -

Employes’s Comment
Supenor's o Level, Salary or Position:
unmm't )m:-vm Promoted to: ,EO(’

é review has been dscussed . ;Z

(DO NOT DISCUSS "SALARY” PORTION WITHOUT PAN ATTACHNENT)
This appraisal must b returmed to HRD.
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BRANCH PERFORMANCE:

IMPERIAL APP TAGUM 1

600,000

500,000 £

400,000 £

300,000
200,000
100,000

SALES HISTORY
MONTH YEAR | ACTUAL TARGET % PM ASSIGNED
FEBRUARY 0 335,714 0%
MARCH 186,960 550,000 34%
APRIL 397,930 600,000 66%
MAY 2025 147,665 600,000 25%
JUNE 192,355 550,000 35% Lumen, Kim
JULY 371,440 550,000 40%
AUGUST 592,430 550,000 108%
TOTAL 1,738,680 | 3,635,714 | 48%
AVERAGE 248,383 519,388 | 48% February 17, 2025

PREPARED BY:
reo Mo

w-‘mo
Ja ryan Trajeco
Jr Sales PM Management Assistant




